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We believe a diverse and inclusive workforce is key to driving our 
growth. Sharing our data enables us to confront our setbacks and 
celebrate our progress. 

This year, we are releasing more detailed numbers, including a look at 
our leadership levels to show a more comprehensive picture. We also 
included our global diversity data, as we continue to focus on extending 
our inclusion initiatives to the entire workforce. 

Our findings include key changes from 2018 – 2019:
• In our U.S. workforce, representation for both technical employees 

and overall employees improved for all our underrepresented 
populations: LatinX, African Americans and Native Americans. 

•	Overall underrepresented employee representation has increased 
from 14.6% to 15.8% in the past year. This includes a 561 person 
increase in our LatinX employee population, from 9.2% to 10% of 
our U.S. workforce. 

•	There’s been a decline in overall U.S. female representation from 
26.8% to 26.5%.

•	Worldwide representation of women overall has increased by 
0.1% from last year and women in director level positions have 
increased by 0.6% due to our focus this year on global leadership 
representation.

It is clear that we must keep focusing on the progression and retention 
of key talent and build a deeper culture of inclusion.

We will continue to be bold and evolve our culture. Diversity and 
inclusion are at the heart of our change as we work as One Intel to  
shape the future of technology. 

BARBARA WHYE
Chief Diversity and Inclusion Officer
Vice President, Human Resources 



Glossary of Terms
URM: Underrepresented Minority 
The population of African American, Hispanic, and 
Native American males and females.

Majority Population 
White or Asian males.

Female 
URM and non-URM females.

Hispanic 
Males and females who identify as having  
Hispanic heritage.

African American 
Males and females who identify as having African 
American heritage.

Native American 
Males and females who identify as having 
Native American heritage.

Non-Exempt 
Employees paid hourly.

Technical 
Roles that are technical in nature, such as engineers.

Non-Technical 
Roles that are non-technical in nature, such as Marketing, 
HR, Legal, and other support functions.
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HOW THE U.S. DIVERSE EMPLOYEE BASE OF INTEL HAS GROWN AND CHANGED

* U.S. Executives is defined as grade level 12+
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www.intel.com/diversity

The data reflected in this report is from the beginning of 2015 through Oct. 1, 2019. Ethnicity categories use EEOC ethnicity definitions. Intel complies with federal regulations 
and uses post-employment records to identify gender, race and ethnicity of individuals who do not self-identify. These updates are done on a quarterly basis. Definition of 
“technical” is based on Intel internal job codes and reflects technical job requirements. Definition of Entry Level (Gr. 2-5), Experienced (Gr. 6-7), Senior (Gr. 8-9),  Directors 
(Gr.10-11) and Executives (Gr. 12+) are based on Intel internal grade levels.
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